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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHARAJ LAKSM SHWAR SI NGH MEMORI AL
COLLECGE

Name of the head of the Institution

(Prof.) Vidyanath Jha

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06272220550
Mobile no. 9931463352

Registered Email

m sncol | ege@nai | . com

Alternate Email

vi dyanat hj ha@mai | . com

Address Mahar aj Lakshm shwar Singh Menori al
College (ML.S.M College), Near -
Harai Tank, P.QO Lal bagh, Darbhanga -
846004, Bi har

City/Town Dar bhanga

State/UT Bi har




Pincode 846004
2. Institutional Status
Affiliated / Constituent Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

(Dr.) Mhanmad Shaukat Ansari

Phone no/Alternate Phone no.

06272221057

Mobile no.

9431467734

Registered Email

m sncol | ege@nai | . com

Alternate Email

shaukat al2@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. m sm nnu.ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://wwv. | nmu. ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B+ 2.75 2017 12- Sep- 2017 11- Sep- 2022

6. Date of Establishment of IQAC

06- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.mlsmlnmu.ac.in
http://www.lnmu.ac.in

Col | ege Level First 29- May- 2016 155
Convocati on 1
[ nducti on Programe 27- Aug- 2019 169
1
Sci ence Day oservation 26- Nov-2018 102
1
Uni ted Nations Day 26-Cct-2018 94
Observation 1
Sem nar on Bi oconj ugat ed 17- Nov- 2018 150
New Structure 1
Sem nar on Mainthili ke 22- Nov-2018 145
Vi kas Me Atal Bihari 1
Vaj payee Ka Yogdan
Sem nar on Mathematics 22-Dec-2018 105
and Ramanuj an 1
Sem nar on Uses and 20- Dec- 2018 139
M suses of Plastic: A 1
Cont enpor ary Perspective
Synposi um on Naitik 09- Cct - 2018 105
Shi kshaya Sarwar dhane 1
Prachya Vi dayaha
Synposi um on Rol e of 28-Cct - 2019 65
Peopl e i n Environnental 1
Protection (Garbage
pi ckers were honour ed)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1135_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1135_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant Contributions nmade by | QAC - Submi ssi on of Information for
Academ ¢ Administrative Audit of College to University - Prativi nb,
Quarterly College News Bulletin (02 Issues Published Rel eased by the Vice
Chancellor, L.N. Mthila University) - Series of

Wor kshops/ Sem nar s/ Synposi unf Awar eness Programes -

Cl eanl i ness/ Pl antati on/ Environnmental Awareness |nitiatives in 03 adopted Vill ages
Rani pur, Sriranpur, Vasudeopur - Quality Steps taken by the Principal on

| QAC recomrendati ons after the Chatra Shi kshak Sammwad Where in students’

f eedbacks, sought and their genui ne grievances discussed.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Renovati on of Conference Hall Achi eved targets Strengthened in phases
Moti vational Lectures for Students by Installed and fufilling needs Done as
HoDs in their active classroons Series |per needs Such initiatives appreciated
of by students Successfully organi sed
Sem nar s/ Lect ur es/ Wr kshops/ Synposi uns |within tine frames I n continuation
| nnovati ve teachi ng net hods through Admi rabl e results. Healthy responses
Conput er / Proj ect or/ Power poi nt/ Onl i ne Ador abl e responses Col | ege won seven

live [ ectures NSS NCC Wngs worked for |nedals
several wel fare social schenes Online
Li ve Lectures of Prof. S.C. Vermm, IIT,
Del hi Prof. Sunita Narain, CSE, Delhi,
foll owed by Physics Departnent for
final year Students Pronotion of Extra
Curricullar activities anong students
Preparation for the participation of
Students in Inter College Youth
Festival (Rang Trang) 2019

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
Col | ege Research Board 27-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1135_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1135_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1135_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 10- Feb- 2020
17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules We notify

currently operational (maximum 500 words)

i nformation/circulars/University
updat e/ awar eness rel ated details for
the betternent of stakehol ders through
the follow ng nodules: (i) Display on
Noti ce Boards fixed on key points on
canmpus (ii) Sending SM5S to stakehol ders
(iii) Appropriate use of social nedia
(Facebook/ What sApp) . For instance, the
IQAC is running a group of

al umi/current students/faculty
menber s/ nont eaching Staff on the
tinmeline of 1 QAC Coordinator, Dr.
Mohamad Shaukat Ansari. The group nane
is ML.S.M College (NAAC Graded B

Pl us) Darbhanga, Bihar and it is a
public group. (iv) W also use print
and el ectronic nedia by sending them
significant press releases, and the

rel ated news itens that channelize our
vi si ons, objectives and adequate
information. (v) we also get benefits
fromour University Media on Wat sApp
in communi cating informtion about
academ c/research/other major events of
canmpus. (vi) W occasionally use our
Publ i c Address System during working
hours, if required. (vii) W upload and
downl oad significant information
(academi c, financial administrative) or
our College Wbsite too. (viii) The
nmodul es, mentioned above are managed by
Principals Ofice and | QAC O fi ce.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




The coll ege offers followi ng academ ¢ programmes at UG | evel s: Science Stream -
B. Sc. (Hons) Courses in Chem stry, Physics, Botany, Zool ogy, Mthematics. Arts
Stream - B. A (Hons) Courses in Hndi, Udu, English, Maithili, Sanskrit,
Persi an, Soci ol ogy, History, Ceography, Psychol ogy, Economics, Politica
sci ence, Phil osophy, Misic, Hone science, Ancient Indian H story, Rura
Econoni cs, Ant hropol ogy. Commerce Stream - B.Com (Hons) Courses in Accounts &
Fi nance, Marketing, Human Resource Devel opnent. All Science Departments are
equi pped with basic research facilities, conputer-added teaching aids and al so
W-Fi System Qur College absolutely follows the subject-w se curricul um
i mpl emented by L.N. Mthila University. The Syllabus Comrittee at university
| evel revise and re-design syllabi inline with the requirements tine to tine,
and nake attenpts to turn themresponsive to social and technol ogi cal changes.
Sone of our faculty nenbers are nade nenbers in that comrttee, and they
creatively contribute. Also, our college is proud to have one nenber in
uni versity academ c council (Dr.M. Shaukat Ansari), one menber in senate (Dr.
Ajit Kumar Chaudhary) and one nenber in syndicate (Dr. Ajit Kumar Chaudhary).
They al so render their services in revising, re-shaping and addi ng significant
topics in various courses. Tinme to tinme revisions of syllabi are useful for
students because they replicate | atest updates in the arenas of education. They
aimto enhance the broad know edge of topics and prepare students to face the
worl d outside in structuring career. In addition, while inplenenting the
syl l abi, our major focus is to help students inbibe the vision, the mssion and
the core values of institution; to learn stupendous principles of pedagogy and
to becone creative, cal cul ated, conpetent, conmitted, caring and comnpassi onate
citizens for others. Qur departnents take initiatives to identify weaker
| earners and find out their shortcom ngs in |earning. Then they arrange special
doubt-clearing, renedial/tutorial classes and such attenpts are yielding astute
outcones. The 1 QAC insightfully co-ordinates with such activities. Qur further
focus is on comunity devel opnent, carried out through activities which are
related to the curriculumas well as co-curricular aspects. |T- enabled
teachi ng has been prom nently introduced through smart classroom power point
presentation and projector. |ICT has been introduced in nost of the subjects.
Computers with internet facility have been nade available in Science
departnents, Conmerce departnment as well as in the library. Environnenta
St udi es have been nade by University a conpul sory paper for all the students at
UG | evel, 3rd Year. In our visions, the satisfactory practices in curricul um

delivery can be provided by answers to these follow ng questions. i. Howis the
curriculum concei ved and i nplenmented? ii. What does it pronote or fail to
pronmote? iii. Are curricular goals of educational institutions always in tandem

wi th the yearning, aspirations, and concerns of the society? iv. To what extent
do academ c activities and programes of educational institutions qualify as
"best' that can be afforded? v. Do the feedback from stakehol ders endorse the
practices in inplenenting curriculun? And hopefully, we always try to explore
the answers to these questions through our engrossed initiatives.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
UGC 01/ 08/ 2018 365 Yes Yes

Sponsored En
trepreneursh
ip
Devel opnent
UGC 01/ 08/ 2018 365 Yes Yes

Sponsored
Her bal




Farm ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom NA 01/ 07/ 2019
BSc NA 01/ 07/ 2019
BA NA 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NA 01/ 07/ 2019
BSc NA 01/ 07/ 2019
BCom NA 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
40

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

01/07/ 2019

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA NA Nill
BSc NA Ni
BCom NA Ni

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1135_Program_introduced_1583922447.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1135_Value_added_courses_1582614363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1135_Projects_undertaken_1583921705.xlsx

In | eague with the fact of changi ng academ c dynam cs that Feedback is an
essential part of effective learning, the | QAC functions as a conmon |ink
bet ween vari ous stakehol ders by providing conmmuni cati on channel s of feedback
about the quality of curriculumdelivery, the Iinmtations faced, etc. Feedback
hel ps students understand the subject being studied and gives them conci se
gui dance on how to inprove their learning strategi es. Feedback enhances
students’ confidence, self-awareness and vivaci ous enthusiasm for | earning.
Keeping this fact into active consideration, feedback systens through social
medi a, emails and manual procedures have been propounded and stream ined by
| QAC at coll ege. The | QAC Co-ordi nator, Dr. Mhanmad Shaukat Ansari has

| aunched “M.SM Col | ege (NAAC Graded B)” on his tinmeline of facebook to seek
feedbacks and observations from present and previ ous students. Al so, we have
i ntroduced what sApp groups |ike “M.SM Col | ege, DBG', “Youth Festival 2019”
“Alumi of M.SM Col | ege” for the transm ssion of significant informtion and

rendering general benefits to students. Feedbacks are sought on email |Ds of
coll ege, Principal and | QAC Co-ordi nator. W received suggestions and
appreciations frombright alumi like Niraj Kumar (Allied Sesrvices) and Anuj

Kumar Jha (The DM of Fai zabad, UP). This nmeasure has provided inmersive and
convivial opportunities anmong students. W are receiving manual feedbacks too.
A. Students: ¢ The college has introduced an on-1line feedback systemfor the
students. ¢ Student-Teacher Meet is organized on departnental basis. ¢ Feedback
is also obtained fromthe students by having regular interaction with them
regarding the performance of teachers, |earning process and curriculumin a
structured format conprising of a standard questionnaire. « Suggestion boxes
have been installed to refurbish our adm nistrative set-up. ¢« The | QAC has
requested faculty nmenbers to provide opportunity to engage into interaction
after the conpletion of each |ecture. This has proved a good tool of getting
feedback from students. B. Community: ¢ The coll ege organi zes Parent-Teacher
Meet on annual basis. In addition, the college managenent interacts with the

| ocal community, and their suggestions and feedbacks are taken healthy
reconmendati ons towards exploring the possibilities of replicating as well as
i npl ementing supporting practices. C. Alumi: ¢ The alumi of the college hold
its neeting at |east once a year and provide insightful suggestions to the
college authorities in various matters. W organi ze Col | ege Acadeni ¢ Counci
and HoDs Meet to deliberate upon various issues. One of themwas related with
the fram ng nodalities to get college Alumi Association registered. Nowit is
in process under the supervision of Prof. Prem Mohan M shra. D. Faculty: « W
have devel oped faculty feedback systemthrough tinme to tine neetings between
the Faculty and the Principal. W call it faculty feedback system Students
play a critical part in the evaluation, devel opnent and enhancenent of the
quality of such | earning experiences. Feedback from students allows the college
to evaluate howits service provision is analytically viewed by its nost

i nportant group of stakehol ders, nanmely its students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA H story 514 605 514

BA Hi ndi 360 390 148

BA Ceogr aphy 514 650 384

BA Engli sh 360 450 242

BA Econom cs 180 210 140




BSc Bot any 154 285 30
BSc Zool ogy 220 599 220
BSc Physi cs 220 549 155
BSc Mat hemat i cs 220 620 220
BSc Chemi stry 220 558 217
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 9122 Ni Il 120 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 22 27 2 2 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of Students is our paramount service to all students having varied background. Student mentorship, in
our visions, has the following aims towards learning benefits: (a) To corroborate information. (b) To enhance
teacher-student rapports. (¢) To augment students’ academic performance and attendance. (d) To minimize

student drop-out rates. (e) To identify and elucidate the status of slow learners and encourage advance learners.

(f) To render equitable service to students by creating a good environment for studying and developing
knowledge of subject for all involved. (g) To help students preserve indigenous culture. We have almost 24
departments in the college. Our departmental Heads, under the supervision of IQAC, have been assigned with
individual responsibilities to implement strategic mentoring system in the Institution. The HoDs have been
directed by the Principal to divide students in the ratio of teachers and provide students, especially slow learners
and learners from weaker-sections, mentoring benefits. They have been also asked to arrange tutorial type
classes/remedial classes/doubt- clearing sessions for such students, In addition, our teachers have been asked
to meet eager students in teachers’ room and give opportunities to students for interactions. As such, we have
evolved healthy connections with students who happily avail themselves of the tips, we provide. We also arrange
career counseling and expert guidance for those students who are in need. The IQAC plays evolving role in
rendering this type of service to students. The co-ordinator is always available to impart career guidance to the
needy students, and sometimes help their existing career perspectives decide disseminating and specified
directions. The IQAC has taken the initiative of implementing the mentoring of students. Students are
categorized based on the streams of studies and also according to their subjects. Each group is assigned a
teacher- mentor, who would perform mentoring duties. Each department is keenly empowering its respective
students with diverse skills. (a) Mentors maintain and update the mentoring record which contains space for
entering particulars and performance of students (class test, monthly attendance records, etc.) (b) After
collecting all necessary information, mentors are expected to offer guidance and counseling using, as and when
required. Alumni are also used as mentors to give propel guidance to refreshers. (c) It is the practice of mentors
to meet students individually or in groups. (d) In isolated cases parents are called for counseling/special
meetings with the Principal at the suggestion of the mentor. (e) If a student is identified as having weakness in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1135_Demand_ratio_1581763576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1135_ict_tools_1581766957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1135_e_resource_1581766970.xlsx

particular subject, it is the duty of mentor to apprise the concerned subject teacher. However, we need to dive
deep to understand our target students in this connection with a view to translating our vision into SMART

objectives - specific, measurable, attainable relevant and time- bound.

Number of students

institution

enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

9122

120

1:76

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

136

120

16

Nill

117

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof. Vidyanath Pri nci pal Wrld Ctizen
Jha (Nati onal Award by World
Level) Nat ural Denocracy,
Dar bhanga.
2018 Prof. Vidyanath Princi pal A P. J. Abdul
Jha ('Nati onal Kal am Excel | ence
Level) Award by Shei kh
Abdul Jalil
Foundati on
2019 Prof. Vidyanath Pri nci pal Lifetine
Jha (Nati onal Achi evenent Award
Level) by I nternational
Foundati on for
Envi ronnent and
Ecol ogy.
2019 Prof. Vidyanath Pri nci pal Bi har Pride Award
Jha (Nati onal by H ndu Bunkar
Level) Samaj, Darbhanga.
2018 Dr. Mhanmmad Associ at e | ARDO - Award for
Shaukat Ansari Pr of essor Best Teacher of the
(National Level) Year by
I nt er nati onal
Associ ati on of
Research and
Devel oped
Organi zati on,
Ghazi abad
2018 Dr. Mhammad Associ at e | 20R- CQut st andi ng
Shaukat Ansari Pr of essor Educat or Award by
(I'nternational I nt ernati onal
Level) Institute of
Organi sed Research,
Chandi garh




2018 Dr. Mhammad Associ at e World I con of
Shaukat Ansari Pr of essor Literature Award by
(I'nternational I nt er nati onal

Level) H gher Acadeni c
Counci | of English
Li terature,
Si | char.

2018 Dr. Mhanmad Associ at e Nobel Star for
Shaukat Ansari Pr of essor Literature Award by
(I'bternational I nt er nati onal

Level) Hi gher Acadenic
Counci | of English
Literature Silchar.

2019 Dr. Mhamad Associ at e Madal of Loyalty
Shaukat Ansari Pr of essor Award by Institute
(I'nternational of Islam c Studies,

Level) Al geri a.

2019 Dr. Mhanmad Associ at e Swam Vi vekanand
Shaukat Ansari Pr of essor I nternati onal Peace
(I'nternational Awar d by

Level) I nt ernati onal
H gher Acedeni c
Counci| of English
Literature,
Si |l char.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BCom Degree 3 2019 05/ 03/ 2019 06/ 05/ 2019
BSc Degree 3 2019 05/ 03/ 2019 06/ 05/ 2019
BA Degree 3 2019 05/ 03/ 2019 06/ 05/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the matter.
i mpl enment,

guardi ans.

arrange tutorial/remnedial
t he out cones of
out cones/ f eedback/ | evel s of

adm nistration, in tandemw th | QAC,

attendi ng cl asses.
penefits fromclasses and prof essi onal

We organi ze doubt-cl earing sessions in phases during acadenic year.
cl asses as per requirenents and as such we eval uate

We al so

| ear ni ng/ t eachi ng nechani sm W di scuss the pros and cons of

i nterest of our

st udent s.

W are

The Col | ege

then decides further actions of plan in
Since we have University guidelines and patterns to foll ow and
we have devel oped strategies towards periodica
and practical) of our enrolled students at college |eve
Such tests yield good responses on behal f of students.
for the regular attendance of students.

tests (both theory
on depart nment al

basi s.
al so particul ar

We also remain in constant touch with
W send nessages to that guardi an whose ward shows sl ackness in
We al so notivate students to derive maxi num | earni ng
expertise of faculty nenbers.

We seek co-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1135_Honours_recieved_1581926585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1135_Evaluation_1583919698.xlsx

operation from Students’
students towards cl asses.

Uni on office bearers of the college in ensuring
In our institutional view and vision, assessnent of
performance is an integral part of teaching and |l earning process. As a part of
enpirical educational strategy, the institution adopts centralized Continuous
Internal Evaluation (CIE) Systemto asses all aspects of students devel opnent

on continuous basis throughout the year

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur College is a constituent unit to L.N. Mthila University, Darbhanga, Bihar,
and we are not at liberty to frane as well as notify our own academ c cal endar.
Hence we strictly follow the Academ c Cal endar, introduced, stipulated and
i npl emented by the L.N. Mthila University. W, as our institutional
comm tnent, cover the entire syllabi during the stipulated duration of period
and then allow students to apply for the Final Exam nations in respective

subj ects. In process of university-notified academ ¢ cal endar inplenmentation we
also remain particular to students’ attendance in classes (mninmm 75 of
attendance before filling formfor university final examin [ine with

University circular). The Final Exam nations are supervi sed and conducted by

the University as they fall under its direct jurisdiction and responsibility,

and the results of exam nations are also declared by the University as per the
schedul e of academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwvw. m sm nmu. ac.in
2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination

Sessi on BSc Bot any 11 4 36%
2016- 19 Hons.

Sessi on BSc Chemi stry 85 71 83%
2016- 19 Hons.

Sessi on BSc 96 84 87%
2016-19 Mat hemat i cs

Hons.

Sessi on BSc Physi cs 64 50 78%
2016- 19 Hons.

Sessi on BCom Account s 357 316 88%
2016- 19 Hons.

Sessi on BCom Mar ket i ng 14 7 50%
2016- 19 Hons.

Sessi on BA Al H Hons. 3 2 66%
2016-19

Sessi on BA Econoni cs 66 58 87%
2016- 19 Hons.

Sessi on BA Engli sh 130 84 64%
2016- 19 Hons.



http://www.mlsmlnmu.ac.in

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

In process

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Commi ssi on,
ERO, Kol kat a.

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 920 Uni versity 190000 145000
Proj ects Grants

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Synposi um on Naitik
Shi kshaya Sarwar dhane
Prachya Vi dayah

Sankrit Depart nent

09/ 10/ 2018

Sem nar on Bi oconj ugat ed
New Structure

Chemi stry Depart ment

17/ 11/ 2018

Sem nar on Mainthili ke
Vi kas ne Atal Bihari
Vaj payee ka Yogdaan

Mai t hili Depart nment

22/ 11/ 2018

Sem nar on Uses M suses
of Plastic : A
Cont enpor ary Perspective

Chemi stry Depart nment

20/ 12/ 2018

on Mat hemati cs
Ramanuj an

Sem nar

Mat henmat i cs Depart nent

22/ 12/ 2018

Sem nar on Application of
Chem stry in Design
Devel opnent of New Drags

Cheni stry Depart nment

04/ 01/ 2019

Sem nar on River
Managenent: The Probl em
of Fl ood Drought

CGeogr aphy Depart nment

27/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Nobl e St ar
for Litrature
(I'n recognition
to out standing
contribution to
the worl d
litrature

Dr. Mhanmad
Shaukat Ansari
Depart ment of

Engl i sh

I nt er nati onal
Hi gher Academ c
Counci | of
Engl i sh
Literature

28/ 12/ 2018

| nt er nati onal



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1135_Pass_percentage_1582008649.xlsx
In process
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1135_Research_Fund_1581937259.xlsx

Cultural field)

Wrld Icon of
Literature (for

Dr. Mohanmad
Shaukat Ansari

| nt er nati onal

H gher Acadenmic

13/ 12/ 2018

| nt er nati onal

recogai zed Depart nment of Counci | of
merit in Engl i sh Engl i sh
Literary and Literature
Cul trural
field)

Qut st andi ng Dr. Mhanmmad I nt ernational 05/ 04/ 2019 I nternati ona
Educat or Award | Shaukat Ansari Institute of
(for remarkabl e | Departnent of Or gani zed
contriibution Engl i sh Resear ch
in the field of

Engli sh
Langauge
Literature)
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I n process I n process I n process I n process I n process 01/ 07/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

2

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Applicabl e Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal English (Dr. 2 6.8
Mohamad Shaukat
Ansar)
Nat i onal Political Science 1 0
(Dr. Bi bha Jha)
Nat i onal Zool ogy (Dr. 1 0
Ri shi kesh Kunar)
Nat i onal English (Prof. 1 4.1
Manj u Chat urvedi)
Nat i onal Physics (Dr. 1 0
Pradeep Kumar Jha)
Nat i onal Bot any (Dr. 1 0
Shahnaz Janmil)

View File
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3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Pri nci pal

(Prof.

Vi dyanat h Jha)
Chapt er

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Speaki ng Dr. I nt er nat 2019 7 ML.S M 7
Anxi ety in | Mhamad i onal Col | ege
ESL/EFL C Shaukat Journal of (L. N
assroons: Ansar i Educat i ona Mthila Un
A Holistic |(Associate || Investig iversity),
Apr oach Pr of essor ations Dar bhanga,
and of Bi har
Practi cal Engl i sh)
St udy
St udy of Pr of . Oiental 2018 6 ML.SSM 6
| sol ati on, |Prem Mohan |Journal of Col | ege
Characteri M shra Chem stry (L. N
sation and [(Professor Mthila Un
Antim crob HoD of iversity),
i al Chemi stry) Dar bhanga,
Activity Bi har
of High
Val ue
Bi oacti ve
Conpounds
from
Met hanol i ¢
Extract of
Leaves of
Ti | kor
(Momor di ca
nonadel pha
)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Not Not Not 2019 Nill Nill Not
Appl i cabl e [Applicabl e |Applicable Applicabl e
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
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Present ed
papers

Ni Il

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Anti Tobacco Day NCC 1 29
bservati on
Participation in NCC (Battalion 1 7
Essay Witing Ar ea)
Conpetition
C. Certificate NCC 1 8
Exam Appear ed
Bl ood Donation as NCC 1 5
Bar auni Canp
Cl eani ng of NCC 1 40
statues of great
personalities
Yoga Day NCC 1 150
Village Adoption NCC 1 40
Awar eness Progr amre
Swacht a Pakhwar a NCC 1 150
Arny Attachment NCC 1 5
Tr ai ni ng
Soci al Service NCC 1 60
Awar eness
Pr ogr amme.

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Not Applicabl e

Not Applicabl e

Not Applicabl e

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al India Organi sed by Cot Silver 3 2
Sports Cul tural | VBS Purvanchal Medal in Hand
Event s Uni versity, Bal | Tour nanent
Jaunpur (Wonen)
Lecture on Conduct ed by Lecture on 1 1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1135_Faculty_participation_1582021473.xlsx
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t he topic, NSS Wns of the |the occasian of
Envi r onnent al Col | ege. Wrld
Conservati on: Enovi r onment

Need of the Day

Hour
Four Week Conduct ed by Trai ni ng 1 1
Ski || O nanent al Course (from
Devel opnent Fi sheries and 07.01.2019 to
Certificate Resear ch 03. 02. 2019)
Trai ni ng Course Institute
on Aqua dinics |(OFTR), Udai pur
Aquapr eneur shi p
Devel opnent
Programme (AC
ADP)
Four Week Conduct ed by Trai ni ng 1 1
Ski |l O nanent al Course (from
Devel opnent Fi sheri es and 07.01.2019 to
Certificate Resear ch 03. 02. 2019)
Trai ni ng Course Institute
on Aqua dinics |(OFTR), Udai pur
Aquapr eneur shi p

Devel opnent

Programme (AC
ADP)

Wor kshop on Bi har Wor ki ng Wor kshop 1 1
Journalismon P Journal i st (dat ed:
rint/Radi o/ TVIW Uni on, 19. 05. 2019)

eb- Mbhi | e Dar bhanga at

C.M College
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Katraj haar Ke
Sanr ankchan
delivered in a
Synposi um
organi sed by
Dar bhanga. Mahar aj
Laxhm shwar Si ngh
Sanghr al ay (By-

areas.

Nature of activity Participant Source of financial support Duration
Lecture in Participants in UGC Human 1
Refresher Course, |Refresher Course in Resour ce
Organi sed by UGC- |[Maithili Literature |Devel opnent Centre,
Hurmman Resour ce B. R A Bi har
Devel opnent Centre Uni versity,
B.R A. Bi har Muzaf f ar pur
Uni versity,
Muzaf far pur ( By
Dr. Shantinath
Si ngh Thakur, Dept.
O Miithili)
Lecture on Intell ectuals of Not Applicabl e 1



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1135_Students_in_extension_1583917861.xlsx

Prof. Vidyanath
Jha, Principal)

Worked in
Editional Board to
prepare Souvenir
for Inter
Uni versity Cul tural
Festival (Tarang)
(Dr. Anarkant
Kumar, Dept. of
Hi ndi)

Not Applicabl e

Not Applicabl e

Recei ved Letter
of Attestation from
t he Managi ng Editor

of Refereed Peer
Revi ewed, Jour nal
of Language

Teachi ng and
Resear ch, (Engl and)

for reviewi ng a
research paper (To

Dr. Mhanmmad

Shaukat Ansari,
Dept. of English

Not Applicabl e

Not Applicabl e

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Fel | owshi p Rajiv Uni versity 05/ 12/ 2018 04/ 12/ 2019 Ni ranj an
Gandhi G ants Kumar Bharti
Nat i onal Conmi ssi on,
Fol | wshi p New Del hi
for SC/ ST
Cnadi dat ess
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Dr. Prabhat Das
Foundat i on
(Regi stration No.
DN- 405/ TN- 3302,
Year 2016

15/ 09/ 2018

Zeni th Books C ub
(An Acadenic

28/ 09/ 2018

Purpose/Activities Number of
students/teachers
participated under MoUs
Acadeni c, 190
Resear ch Extension
activities

Trani ni g 35

Programes for



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1135_Collab_activities_1583918362.xlsx

Partner of Amity students (both
Uni versity, Patna. academ c career
rel at ed)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3500000 3294821

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Newl y Added
Seminar halls with ICT facilities Newl y Added

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting
Laboratories Newl y Added

Cl ass roons Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
_ partially 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13326 5330493 60 21500 13386 5351993
Books
9234 4640970 1424 1139200 10658 5780170
Ref er ence
Books
Journal s 392 115419 10 5500 402 120919
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
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Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Prem Mohan I n Process In Process 01/ 07/ 2019
M shra
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 15 1 1 1 1 12 8 10 5
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 1 1 1 1 12 8 10 5
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10. 75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
I n process I n process

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1500000 1494000 2000000 1800000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Col | ege ensures proper upkeep of its infrastructure, facilities and
equi pent by carrying out periodic maintenance drives. The teaching and
tutorial roonms are regularly cleaned and painted. College takes ceasel ess care
to ensure hygiene for its staff and students by providing safe drinking water,
cl ean canteen prem ses and regul ar cl eani ng of washroons. College’s inherent
tendency to maintain clean and green in a way autonatically contributes to
mai nt enance of a healthy infrastructure and environnent. There are care-takers
and gardeners appointed for the purposes. Qur sensitive parts |ike Conference
Room E-Pat hshal a, Labs, Smart C assroons, etc have been given dust-free
structures. W have a nunber of conmttees, dedicatedly working towards the
initiation and execution of procedures and policies for naintaining and
utilizing our institutional physical, academnmic and support facilities, such as
| aboratories, sports conplex, parking zone, conputers, classroons, etc. W have
Devel opnent Conmittee wherein any proposal regardi ng new
construction/ extension/infrastructural augmentation is kept for proper



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1135_e-content_by_teachers_1583998195.xlsx
In process

i nvitee nmenber

del i berations. The Princi pal

approval by the conmittee
purchase of any equi pnent or any educati onal
invitation of quotations from agencies..
pl ays a nediation role in purchase.
matter regardi ng purchase we hold the nmeeting with concerning departmental Head
proactive suggestions and proposals. The sane
mechani smis taken into action when textbooks/journals/reference books are
purchased. W al so involve College Library Commttee in the making of preferred
decisions. The tine to tinme renovation of sports conplex is decided by the sane
We have Building Conmittee al so.
of this commttee is held under the chairnmanship of the Principal. This
commttee decides how to maintain existing classroomfacilities, howto
i ncrease the nunber
wi th environnental -friendly additions.
service centres/suppliers for the maintenance of conmputers,
sound system etc and for the upkeep of conference hal
and smart classroons. W also hire I T experts for the healthy well-being of
facility. It is to be nentioned here that
our university has already nom nated an off canpus senior teacher as University
neeti ngs of Devel opnent Conmittee and
after discussion,

gui dance of Bursar,

and as such seek hi s/ her

Devel opnent Conmittee.

machi nes, projectors,

electronic itenms, specially our W-Fi

is the chairman and the | QAC Co-ordinator is an
in conmttee. A proposal

i s discussed and then given due

We have purchase conmittee that finalises the
supporting itemthrough the
The Account Section, under the

Bef ore placing the

When required, neeting

of classroons and al so how to retain the gl anmour of canpus

Representative (UR). He attends our
Bui | di ng Construction Committee,
unani nously taken resol ution/deci sions.

We hire technical

supports from | ocal
printers, Xerox

approves the

http://www.mlsminmu.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 1. Free 30 6009
frominstitution |Studentship 2. Poor
Boys Fund
Fi nanci al Support
from G her Sources
a) Nati onal “Md Shanmshuddi n 2 13000
Schol ar shi p” by
Madhav Mahar oopi
Trust, New Del hi
b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

st udent s,

enhancement scheme enrolled
Soft Skill 25/ 09/ 2019 60 | QAC Col | ege
Devel opnent Managenent
Wor kshop
Yoga Meditation 21/ 06/ 2019 75 NSS, |1 QAC Col | ege
Managenent
Urdu know ng 04/ 12/ 2018 7 District

adm ni stration
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participated in
essay-contest on
t he devel opnment of
Urdu, as a | anguage

Facebook |ive
Lecture on

16/ 11/ 2018

20

Centre for
Sci ence and

Envi ronnent wat ched Envi ronnent, New
by students Del hi
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Free 120 200 11 11
Coachi ng
Cl asses for
Entry into
Servi ces,
Organi sed by
Student s
Uni on (02
bat ches)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Ni Il Ni I Thr ough Nill 13
Conpetitive
Exans
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 720 Degr ee BA, B. Sc, State and P. G Level
Cour ses B. Com Nat i onal
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Level s |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Gvil

Servi ces

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Inter College Football Uni versity Level 121
Tour nanent

I nter Coll ege Kho-Kho Uni versity Level 84
Tour nament

Qui z Cont est District Level 285

Pai nti ng Cont est Col | ege Level 15

Si ngi ng Painting District Level (Inter- 31

Cont est Col | ege)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Fol k
G oup
Dance -
2nd
Posi tion
Mnme - 2nd
Posi tion
Cl assi cal
Vocal Sol o
- 3rd
Posi tion
Fol k
Orchestra
- 3rd
Posi tion
One Act
Play - 3rd
Posi tion
d ay
Model |'i ng
- 3rd
Posi tion
Cl assi cal
| nst runent
al Solo -
3rd

Nat i onal

Nill

7

0 NA
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Posi tion
2019 Silver Nat i onal 2 Ni Il 0 "Kaj al
Medal s in Kumar i
Handbal | R cha
(Wonen) Kumari "
Tour nanent
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the college has got Students’ Union with its established office. Its
constitution is as follows: President, Vice President, Secretary, Joint
Secretary, Treasurer and seven Council Menbers. These office-bearers of

Students’ Union are el ected under the supervision of our L.N. Mthila

Uni versity every year. Students’ Union in our institution seenms to be conmtted

to the values of: ¢ Mitual respect ¢ Cooperation and Conmunication ¢ Acadenic

and, Intellectual freedome Pursuit for Excellence o Public Accountability e

Diversity The Students’ Union plays substantial role in academ ¢ and nanagenent

sectors. They always arrange “May | Hel p you” counters for the gui dance of
students who visit college for taking adm ssion. The office bearers al so
organi ze different awareness programmes for society, as well as college

students |ike arrangenents of “Blood Donation Canp”, “C eanliness Drives”,

Programmess related with “Gender Equity”, “Anti Dowy Canpaign “ “Anti Tobacco

Awar eness”, “National Harnony Wek”, “Pronotion of Fine arts”. The Union, in

tandem wi th col | ege managenent takes neasures to address the

probl ens/ grievances/difficulties of students and al so sort out them whenever
required. In this connection, there is an appreciable rapport between the

Students Union and col | ege managenent. The office bearers also remain in
continuous touch with the college | QAC, and seek proper guidelines fromI| QAC
menbers, particularly the |1 QAC Co-ordinator. W al so include nom nees from
uni on office bearers in our vital commttees. Even, we keep the president of

Union as one invitee nenber in the conposition of our I QAC. The Students’ Union

organi zes notivational and | earning programmes in collaboration with
experienced faculty. The Union is, in addition, particular for the needs and
gri evances of weaker section students and di sabl ed students. The Union
col l aborates with coll ege managenent in providing assistances fromfree
student shi p schenme, poor boys fund schene, etc. The Union, sonetines, persuades
| ocal bodies towards students welfare. The Union al so notivates students to
attend cl asses positively and sincerely. The Union, with active support of NSS
and NCC organi zes programes for distant villages. The nenbers, the cadets and
the volunteers stay at villages in groups, nmake contact with |ocal socia
wor kers and headmasters of local primary and mddl e Schools. They carry out
activities |ike plantation, notivating students to send their wards to schools
(under the scheme of “CGo to school”), exhorting local famlies to get toilets
constructed through the government schene. They al so organi ze oat h-taking
drives towards keeping surroundi ngs clean and eco-friendly. Besides these, the
girl students make a door to door canpaign order to inspire the fermale i nmates
to pursue learning/ to becone literate/ to mmintain hygiene. They convince them
with the value of getting educated. The Union is at liberty to provide
suggestions to college adm nistration on various acadenm ¢ and educati ona
issues, and it is indeed rendering better services. A teachers role in a
student’s life in harness with present context, goes beyond the exchange of
know edge. And the Union plays a healthy role in fostering rapport between
teacher and student.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?
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5.4.2 — No. of enrolled Alumni:

995

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision - To be a centre of excellence through the process of personality
devel opnment, self-evaluation and continual renewal in all sectors - nanely,
| earni ng, teaching, research, consultancy and other related services. To ensure
that our students will grow to be exenplary ideal and accountable citizens,
fraternized with traditional and noral val ues while exhibiting nodern outl ooks
too. Mssion - The mission of the college is to inpart quality education as
well as skills for solving real life problens. W, as an institution and
engaged with teamspirit, strive towards equi pping students to nmeet the
chal | enges of nodern times by providing an all-round nulti-di mensi ona
foundations. W are well aware that we exist for students and do our very best
to provide nost friendly and grow h-oriented anbi ence. Practice - | It is
ensured that students find rel evance narratives of curriculum and understand
the purpose of know ng as well as understanding the topics given in the syll abi
and relate to themin life-situations both acadenically and professionally,

Vi brant cl assroons where teachers to reach out to every students are the rea
strengths of our college and where teachers tactfully face nm xed cl ass
environment. For slow | earners, efforts are nade at individual |evel to help
them by turning reading material and the concepts easily conprehensible through
several innovative ways. Teachers always try to deliver the best in the
cl assroons t hrough nodern pedagogy. Students are continuously nentored on their
weak points. Due enphasis is given to witten and spoken English so that the
students from underprivil eged background do not develop any inferiority conplex
and are able to understand the subjects that are taught. It is to be noted that
our departnental heads are authorised to nanage and expedite lectures, tutoria
cl asses, practical classes, individual counseling and nentorship systens.
Practice - Il W help students from underprivil eged background so that they
understand the inportance of education. This very idea is nurtured and
practiced by our notivated and academically driven faculty in consonance wth
the | earning needs of students. Al the stakehol ders endeavour to address to
the needy and their interest in devel oping skills, and have been working
towards getting and giving the best to them and the consequences are
encouragi ng. As an institution, this core area has ruled the charts of our
attenpts and the entire college conmunity has been working towards achi eving
its defined goals. W have taken up procedures to periodically evaluate our
gains as well as |acunae through convoki ng neetings. The managenent, especially
the Principal nediates in sorting out problens. This |eads to strengthen our
commi tnent that this area should never take a back seat. In process, we al so
engage | ocal guardians to seek their suggestions and guidelines, and inpl enent
t hem whenever and wherever required. It is to be noted that we have Teachers’




Uni on, Students’ Union and Non-teaching Staff’ Union and they are active on
canpus. They al so devise strategies and franme recomendati ons, whenever
required.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

Qur coll ege confides and appreci ates
that with the changi ng scenario, the
outl ook towards the teaching-Iearning
process has to be changed. Besides the
normal procedure of classroom | ecture

with chal k and tal k nmethod, ICT
technol ogy id being taken advantage to
integrate the varied nmedia for the
t eachi ng-1 earni ng process. Qur
| aboratories in all science departnents
are wel | -mai ntai ned and are | CT-enabl ed
because of W-Fi. W encourage the
culture of DIY (Do It Yourself) in
sci ence | aboratories. Students are
encouraged to design experinents to
test hypotheses. This helps in
fostering scientific aptitude anong
students. W practice and inpl ement
nunerous | earning and teaching
strategies. W believe in active
| earni ng process when students engage
in activities, such as reading,
writing, and discussion problem sol ving
exercises that, in totality, pronote
anal ysis, synthesis and eval uati on of
contents. Qur faculty nenbers play the
role of facilitator in such activities.

Curri cul um Devel opnent

Devel opnent Curriculumis not an easy
task. It demands to focus on al
aspects concerning students’ future
formation as well as present
shar peni ng. Keeping in view the
obj ectives and needs of students, our
institution tries hard to identify,
define, redefine and expl ore resources.
We col |l ect and devise materials,
devel op pl ans, nethods and then
proceed. W al so arrange smart cl asses
for facilitating students’ interests
and increasing benefits, and for
covering curriculumw thin time-
framewor k. Further, we stress on
noni toring and conti nuous assessnent as
wel | as eval uation of the taught
materials. This is also a fact that in
line with our systens, our curriculum




i s designed, franed and inplenmented by

our university. The university, keeping

pace with changi ng academ c backdrops,

growi ng educati onal denmands and

advanci ng t echnol ogy, revises subject-
wise curriculumtinme to tine and our

faculty nenbers render their practical

suggestions in the capacity of Syllabus
Conmittee nmenbers and al so Academ c

Counci | nenber.

Human Resour ce Managenent

Human Resource Managenent, in any
institution, ains to explore the
rel ati onshi p between t he Managenment and
the pursuit of goals and objectives. It
ains to generate approaches and
sol utions and harness energies to build
a better functioning work place. Qur
coll ege, with special focus on Human
Resour ce Managenent, adopts and
i npl ements rel evant steps. In addition
to the standard benefits available to
the faculty from UGC, the college
provi des additional supports to faculty
invol ved in active research such as
granting study | eave, reinbursenent of
registration fees for
Sem nar/ Synposi um Conf erence etc.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

We have sound and supportive
infrastructure in our college. W have
13,386 text books, 10,658 reference
books and 402 journals for the benefits
of academ c nongers. W are trying hard
for the face-lift of the library so
that it may adequately quench the
thirst of learners’ needs. |In sequence,
our institution is registered with
I NFLI BNET NLI ST bodi es. W have wel | -
equi pped ICT (information and
comuni cation technol ogy). W have
al rost 15 Conmputers with W-Fi
connections. The physica
infrastructure of our college is also
sound. The canpus is expanded in
6351. 65 square feet. About 21
cl assroons, 06 Labs 02 smart
Cl assroons, one well-furnished and wel | -
equi pped Conference Hall, one Sem nar
Hal |, one Dark Room for Physics Hons.
Students, 09 toilets, etc.

Research and Devel oprent

Research is the foundation of any
institution because the quality of
education in any college is mainly

deterni ned by the paraneters of

resear ch, being done and al ready
carried out. Students and faculty are
made involved into research activities

to thrust areas of subjects being




taught. Qur college has a nechanismto
foster research and devel opnent
activities anong our faculty and
students, and to help in providing a
particular texture to the academc
environments. We have al ready
constituted a Coll ege Research Board
conprising senior and experienced
teachers. W al so publish college
magazi ne ‘ Pragya’ to accommpdat e
articles, authored by faculty and
students. In this way the nagazine is
proving a |launching pad of research
contributions inits own angle. The
foll owi ng objectives we endeavor to
achi eve: ? Pronote an encouragi ng
research culture anong the students and
the faculty. ? Encourage the faculty to
apply for and undertake major or mnor
research projects ? Create a well -
establ i shed research centre in the
institution. ? Create a specific
research expertise in the institution.
? Cenerate revenue through consul tancy
services. ? Provide full autonony to
the principal investigator for snooth
i npl ementation of the research
proj ects.

Exam nati on and Eval uati on

W believe that exami nation and
eval uation policy specifies an integra
part of |earning process during the
progressi on of course. W, at par with
uni versity guidelines and al so our
Vi sions, use a variety of assessnent
net hods in the exam nation and
eval uati on process for students,
enrolled for UG Courses. In | eague with
our systenms, we conduct annual
qualifying tests and then forward
students for appearance at final exans
that are declared, nonitored, regul ated
and conducted by the university. The
students are nade aware of the patterns
of question, and this action enhances
their | earning procedure. W al so use
| earning tools like tutorials,
assi gnnents, debates, quizzes,
presentations, case-studies, projects,
practical tests, viva-voce and many
ot her devices for students’ evaluation
and its achievenents. It is to be noted
that the conductions of final exans,
practical exans, answer-book
eval uati ons and result publications are
directly related with the university
and its accountability.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

St udent Admi ssi on and Support

Admi ssi on process is conpletely
centralized in nature and practice and
t hrough Online Facilitation System for

Students (OFSS) by the university,
itself. During the selection of
students for adm ssion choices of
col | eges, made by students and
reservation quotas in line with
governnent circulars are strictly
foll owed. Gender equity is also taken
into account. Physically challenged
students are given wei ghtage. The
adm ssion process is fully conputerized
and on-1lined system

Exam nati on

In our university system fina
exam nations and the online publication
of their results are fully executed by

the university itself, since they
directly fall under its discretion. The
uni versity publishes dates of exans and
dates of results in advance, and as
such sessions are made regular. For
this purpose, the university circul ates
academ c cal endar too. Students cone
across notifications regardi ng exans
t hrough conmuni ques in | ocal newspapers
t 0o.

Pl anni ng and Devel opnent

Al'l policies and plans are revi ened
and approved by the Principal of
college in consultation with college
Devel opnent Conmittee, General Section
O fice and Bursar. The University
representative also attends the neeting
for such purposes. W have various
ot her commttees, and they play
medi ating roles in the inplenentation
of the action plan. The inplenentation
progress is reviewed tine to tinme and
it is reported to the University as per
requi renent. W al so involve the
Uni versity Executive Engi neer when any
new i nfrastructure is to be raised. The
| QAC on the other hand conducts regul ar
interaction with the stakehol ders such
as teachers, students and parents.
Suggestions are noted and forwarded to
the Principal for necessary action,
sonetinmes information is communi cated
orally too.

Adm ni strati on

The coll ege adm nistration renmains in
cl ose touch and networked with the
university. It inplenents the
gui delines of the university in
totality. At college level, the

Principal, the Devel opment Conmittee




t he Heads of the department are
integrated parts of admnistrative
system W have ot her coordinating
wi ngs |i ke Exam nation Departnments, NCC
NSS Units, Sports Departnent and ot her

rel evant committees to assist
managenent system The | QAC, however,
functions as a lifeline for quality
noni toring and quality inplenentation
unit of the college.

Fi nance and Accounts

We have a full-fledged Account
section and on senior teacher is
Bursar. We have both internal and

external auditing systems. The
regi stered Auditor/CA checks and
verifies income and expenditure of
college. At the sane time, the

Auditor/CA fromthe regi stered agency,

approved and notified by the state
governnent/the Chancellor is annually
sent by the university to check, verify
and audit inconme expenditure. Partially

aut omati on of accounts section hel ps

noni tor the details too.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

attend conferen
ce/ wor kshop on

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA Teachers Teachers are Nill

menbers to
pr of essi onal

their own cost.

bodi es on their
own cost .

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I nt er act NA 90 Nil I
ions with 15/11/2018 |17/ 11/ 2018
Facul ty
Menber s
2018 NA I nt er act Nill 55
ions with |13/12/2018 [14/12/2018
Non-




St af f

t eachi ng | | | |

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Conput er 25 08/ 04/ 2019 09/ 04/ 2019 02
Skills

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

120 Nill 76 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Fostering Research e Providing retirenent e Facilitation of
Oiented Activities for gifts. « Salary advance benefits fromdifferent
Car eer-shapi ng. - in energency. ¢ Loan from|schol arship progranmes. e
Provi ding retirenent PF whenever required. Supporting students from
gifts. « Salary advance Poor Boys Fund. < Free
in energency. ¢ Loan from studentship (12.5) to
PF whenever required. deserving students. -

I ncentives to
Wi nner/runner students in
any activity of
sports/games. -
Encour agi ng and
supporting student to
participate in national
events, such as students’
parlianent. < Providing
noral encouragenent to
students in engagi ng
t hensel ves into community
servi ces and naki ng due
pl aces in society. W
provi de financial support
to such students also.
Merit scholarship to
student s achi evi ng
academ c excel | ence.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internally we keep records of ampbunts on expenses and anounts in bal ances. W
have accounts under several headings in operations. The Bursar, Accounts
Section in consultations with the Principal keeps eyes on financial matters. In
nost of cases the Bursar and the Principal are joint operators. Internally




Chartered Accountant is used to nonitor the incone and expenditure of accounts.
The University has an established systemto get financial inconme and
expenditure audited through its own agency i.e. nom nated Auditor/CA (approved
by state governnent/ Chancellor) annually. The Auditor/CA mnutely exam nes and

verifies all related papers and fil es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

10000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External Internal

Yes/No Agency Yes/No Authority

Academni c

No NA Yes I n response
to | QAC, L.N.
Mthila
Uni versity,
Dar bhanga.
(Letter No.
| QAC/ 304- 46/ 18.
Dat ed
-11.12.2018)

Adm ni strative

No NA Yes I n response
to | QAC, L. N
Mthila
Uni versity,
Dar bhanga.
(Letter No.
| QAC/ 304- 46/ 18.
Dat ed
-11.12.2018)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Under Process

6.5.3 — Development programmes for support staff (at least three)

1. Conmputer Training. 2. Language Skills Training. 3. Individual Counselling.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Organizing sem nars/| ectures/workshops/ awar eness programres on regul ar
basis. 2. Regular publication of Prativinb, Quarterly College News Bulletin. 3.

Renovations in Infrastructure Facilities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Initiatives
t aken
t owar ds
organi zing a
series of
seni nars,
wor kshops,
| ectures,
awar eness
pr ogr anmes,
observation
of i nportant
days like In
ternati onal
Wnen Day,
Yoga Day,
Wrld
Sci ence Day,
Uni ted
Nat i ons Day,
etc.

17/ 11/ 2018

17/ 11/ 2018

20/ 12/ 2018

400

2019

Col | ege
Level First
Convocati on

29/ 05/ 2019

29/ 05/ 2019

29/ 05/ 2019

155

2019

| nducti on
Programme as
per UGC
CGui del i nes

27/ 08/ 2019

27/ 08/ 2019

27/ 08/ 2019

169

2018

Enri chnment
of Communi ca
tion Skills

anong

student s

t hrough

Spoken

Engl i sh

Trai ni ng

25/ 04/ 2019

25/ 04/ 2019

26/ 04/ 2019

150

2018

Ways to
Devel op
Personal ity
(for
St udent s)

24/ 03/ 2019

24/ 03/ 2019

24/ 03/ 2019

55

2019

Internatio
nal Mahil a
D was
Sanmar oh.
(Al ummus
M ss Buchi

23/ 03/ 2019

23/ 03/ 2019

23/ 03/ 2019

103




Sahni ,
honour ed for
bei ng
sel ected for
Revenue
officer, two
femal e
i nspectors
of police,
five female
soci al
wor kers were
al so
honour ed.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 130 11
Wnen Day
Functi on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. W-Fi systemof the college is run through Sol ar Energy System 2. Practi cal
classes in Physics Departnment through Solar Panel. 3. Plantation drives on
canmpus and off canpus both. 4. OQther awareness programes such as “Save Earth
, “Go green”, Think green” being carried out by college NSS. 5. LED Bul bs are
bei ng used to save energy. 6. Power is tactfully used in the departnents as
wel |l as offices as per requirenents.

“

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for |ift No Ni |l

Ranp/ Rai | s Yes 30

Braille No NI
Software/facilities
Rest Roons No Ni |l
Scri bes for exam nation No Ni |
Speci al skill No Nl
devel opnment for
differently abl ed

students

Any other simlar No Nl

facility



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1135_Quality_Initiatives_B_1582201405.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 08/ 01/ 2 01 C eanli C eanli 50
019 ness Sani |ness Sani
tation tation
drives on
regul ar
basi s
2018 2 1 15/ 11/ 2 02 Ral lies Ral |l i es 40
018 for Envir |for Envir
onnment al | onnent al
Awar eness |Awar eness
Educat i ng
hope
hbont Eco-
friendly
transport
system
2019 1 Nill 12/ 12/ 2 01 60
019 Cl eani ng | C eani ng
Sanitatio|Sanitatio
n of surr |n of surr
onudi ng onudi ng
ar eas ar eas
2018 1 Nill 09/ 10/ 2 01 70
018 Gl eani ng | d eani ng
of of
st at ues st at ues
of Great |of Great
Per sonal i |Personal i
ties ties
2019 1 1 19/ 07/ 2 01 65
019 Cl eani ng | C eani ng
of of
Rai | way Rai | way
Station Station
Pl at f orns |Pl at f or ns
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Save Tree, Save 15/ 08/ 2019 Trees are great donors.
Envi r onnent They keep giving their
services in the form of
fruits, flowers,
nmedi ci nes, herbs or



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1135_Inclusion_1582533190.xlsx

shel ter selflessly. They
significantly absorb the
nost harnful carbon
di oxide gas and in return
provi de us the pure
oxygen. Trees contribute
to soil health retain
wat er, and cool over-
heat ed urban areas. It
m ni m zes gl obal warm ng
Def orestation, on the
other hand, is creating
many environnent al
probl ems such as
pol I ution, gl obal
war m ng, soil-erosion,
etc. It is hightim to
save trees for our own
future, well-being and
betternment. It is an
urgent need that each one
of us plants at |east one

tree.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
W have the 27/ 08/ 2019 27/ 08/ 2019 169

mechani smto
organi se | nduction
Programes at the
out set of every
session of Degree
[,11, 1Ill students.
Here, our
obj ectives are to
noti vate our
students towards
et hi cal val ues and
uni versal val ues.
We al so focus on
gearing themup for

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation inside/outside canmpus. 2. Ceanliness and Sanitation drives
i nsi de/ out si de canpus. 3. Awareness Programres on segregati on and managenent of
gar bage both inside/outside canmpus. 4. Renobval of partcheni um weeds outsi de
campus. 5. Rain water harvesting plus upkeep of the pond in front of coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Green Canpus/ C ean Canpus A green canpus is a place where environnenta
friendly practices and ideals of education conbine to pronote sustainable and
eco-friendly practices in canmpus covering the areas of power, water, greenery
and cleanliness on priority basis. Geen canpus rewards |long term conmm tnents

to continuous environnental inprovenent fromthe canpus comunity. G een



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1135_promotion_activities_1584004658.xlsx

campus, in our institutional visions, ainms to nake environnental awareness and
actions an intrinsic part of the life and ethos in canpus. Qur College, wth
vi brant support and synthesized co-ordinations of NCC wi ng, NSS units, |AQC,
Students’ Uni on and organi zing series of Awareness Programmes, |ays greater
enphasi s on keepi ng canpus green and cl ean. Even we undertake our activities to
make the localities green and clean. W have taken plantation drives on |arge
scal e and have covered several rural and urban areas. W have taken steps
towards the mai ntenance of trees and plants, also. W spread the ideol ogi es and
practices of slogans like “Live Geen” “Eat Green” “Go Green Society” “Go G een
in Your Daily Life”, “Adopt Green Technol ogies, “Go Green Soci al
Responsi bility”, etc. We also diligently pronote cleanliness on canpus and off
canmpus. W& have achi eved encouragi ng outcone as yet. W al so focus on water
conservation and water-saving steps on canpus. 2. Strategies for Students from
Weaker Sections/Rural Backgrounds: The educati onal backwardness of students
from w eaker sections or rural backgrounds is due to various reasons such as
| ow enrol nent rate, high dropout rate and | ow educational attainnments and
performance, etc. Their poverty, dearth of opportunities and |ack of facilities
are also valid reasons. In case of the students from weaker sections, or from
rural backgrounds, education is intended to realize their rights and al so pl ays
an inportant role in bringing the weaker sections to the mainstream society and
enabl es themto have an advancenent in their practical living conditions. As a
matter of fact, one’s educational |evel determnes the |evel of enployability
and the | evel of enploynment diodes his/her econonic conditions and soci al
status, which in turn determ ne his/her position and roles in society. As a
part for our institutional visions and in view of our aforesaid perceptions the
coll ege has adopted foll owing strategies for pronoting over-all devel opnent of
the students fromthe weaker sections and students fromrural backgrounds: -
Speci al classes for students of weaker sections. ¢ Catering to
advanced/ aver age/ sl ow | earners through appropriate |earning strategies ¢
Personal counseling by the faculty for appropriate learning. ¢ |nprovenent of
communi cation skills, through special neans. ¢ Conputer training progrnmres. e
Through nentor system <« Through notivational sessions on periodic basis. -
Assessnent by departmental heads. ¢ Circulation of academ c information through
what sapp groups. < Individual counseling. ¢ Career counseling.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www. Ml sm nnu. ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Social responsibilities In resonance with our institutional m ssions and
visions, we are conmitted to addressing a nunber of relevant issues as our
thrust areas. In addition to nmaking quality-oriented and research-propelled

teaching, and cultivating a healthy culture of quality [earning with prodding
outconmes, our focus is also on the faculty devel opnent in the better acadenic
interests of our students. Besides these, as the nbst inmportant practice, we

make sincere and strategic efforts to instill strong sense of soci al
responsibilities in students and we envi sage to see them conpassi onat e,
accountabl e, cultured, ideal and dedicated citizens. Instilling a sense of

social responsibilities in students is a highly warranted requirenent
especially in the backdrop of changi ng scenarios. To achieve our this
institutional vision we utilize contributions and services of various organs
i ke NCC,NSS, Teachers’ Union, Students’ Union, College Bodies, especially
| QAC, etc. W, influenced by the notion that “the best way to find yourself is
to lose yourself in the service of others” create appropriate avenues for our



www.mlsmlnmu.ac.in

students to pul se societal crucial problens and find out the ways to sort them
out. We also provide our students platfornms to conmuni cate, conprehend and
share their ideas and passions. W organi ze | ecture synposi um seni nar,
capturing the warranted thenes of social responsibility. W al so observe days
of significance like Wrld Environnent Day, Wrld Yoga Day, International Wnen
Day to turn our students updated and awakened. Qur faculty nenbers individually
insert a strong sense of social responsibilities through personal interaction
and counsillting as well. Students are nmade significantly notivated to involve
thensel ves with sections of society. They are allowed to participate in
di scussions with them They are galvanized with teamspirit too. They are al so
trained in disaster managenent. They are asked to channelize their yoga
know edge (trained in the college) to society. They are also asked to carry out
drives and canpai gns towards the awareness of entire society so far rel evant
i ssues are concerned. All these help students to | ook beyond the curricul um
This also helps themintegrate their classroomknow edge with their socia
intelligence, resulting in all round education. This also results in
strengthening our belief in the quality of all students, irrespective of any
difference. This encourages our students learn fromday to day activities and
t hrough vari ous other needs that are avail abl e beyond cl assroons. The evi dence
of our success in this particular thrust area (inculcating socia
responsibilities) can be better judged with the popularity of our college in
the entire district as well as catchment areas. This special gain ains to
revitalize our determination further. We, as institution, take our efforts as a
part of sacred and patriotic duties, and we have resolved to dissem nate such
activities and performances on regul ar basis.
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8.Future Plans of Actions for Next Academic Year

Future Plans of Action: a) Resolutions regarding the initiation of PG teaching
in five subjects, Sociology, Hi story, Comrerce, Hindi and Chem stry have already
been taken by different bodies on university level. The proposal is now pendi ng
with the state governnent. The institution will take steps to get this proposal
approved by the governnent. b) The institution always realizes the rel evance of
researches. Hence it wishes to flag off the publication of research journals. c)
Inter-disciplinary Research will be given special consideration. d) The
institution is commtted to establishing |anguage |lab. e) Library plays inportant
role in academ ¢ spheres. Hence full automation of Library would be done. f) The
institution will try to revive |INSPI RE Programme, sponsored by the Departnent of
Sci ence Technol ogy, Govt. of India. g) The institution will nake attenpts to tie
up with sone inportant bodi es/NGOs. h) The institution ains to organi ze nore
rel evant wor kshops/ conferences/sem nars further. Skill building semnars wll
al so be accorded due premium i) The institution, while believing in the creative
potentialities of students, will further pronote extra-curricular activities
anong students. j) The institution is keenly aware of its duties to and
responsibilities for the larger benefits of community. It will focus on engaging
maxi mum peopl e of catchnent areas into activities of education, awakening,
sani tation, social harnony, etc. However, we have done a |lot of works in this
direction. k) The institution has the vision to sensitize parents/guardi ans of
students enrolled towards proper rendering proper guidance to their wards. |) The
institution | ooks forward to honi ng and devel opi ng personal and professiona
attributes further in the enrolled students by fostering innovation, curiosity
and creativity in their young ni nds.
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